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LETTER FROM THE EDITOR>

FOR IT IS NOT TRUE THAT THE WORK OF MAN IS FINISHED
THAT MAN HAS NOTHING MORE TO DO IN THE WORLD

BUT BE A PARASITE IN THE WORLD
THAT ALL WE NOW NEED IS TO KEEP IN STEP WITH THE WORLD

BUT THE WORK OF MAN IS ONLY JUST BEGINNING
AND IT REMAINS TO MAN TO CONQUER ALL THE VIOLENCE EM-

BEDDED
IN THE RECESSES OF HIS PASSION

AND NO RACE POSSESSES THE MONOPOLY OF BEAUTY,
OF INTELLIGENCE, OF FREEDOM

THERE IS A PLACE FOR ALL AT THE RENDEZVOUS OF VICTORY

Return to My Native Land
by Aime Cesaire

 Welcome to the inaugural edition of our quarterly e-magazine ‘Wax & Gold’. This special issue 
focuses on the International Year for People of African Descent and coincides with the official launch of the 
Jethro Institute for Good Governance (J!GG). Following the successful launch of our website earlier this 
year, we invite you to join us on an exciting journey as we move forward into the next phasein the develop-
ment of our new and innovative organisation.

J!GG is dedicated to promoting social justice and good governance with communities locally and globally. 
Incorporating the Mo Ibrahim Index for Good Governance in our work, we believe that development cannot 
be achieved without good governance: 'Good Governance ensures that all of a country's resources are 
harnessed effectively and fairly to translate into improved quality of life for people'. Most aspects of our sub-
jective wellbeing are affected by the quality and nature of governance.

So, against this background, what’s in a name, and why name our e-mag 'Wax & Gold'? The term translated 
from Sem-enna Worq, has a very interesting provenance, and is usually associated with the Amharan Ethio-
pian poetic and literary tradition, social and political interaction, and the tradition of hermeneutics. Echoing 
the Ethiopianist Donald Levine's interpretation, we draw on the utility of Wax & Gold as an outlet and 
medium for critical reflection on public policy, including its social, political, and cultural aspects in our 
increasingly globalised world.

I’d like to take this opportunity to thank our two Patrons: Professor Richard Pankhurst OBE and Sudanese 
International recording artist Emmanuel Jal, for the previously unpublished letter and interview they contrib-
uted respectively.

We focus in this issue on how we can improve civic leadership and better governance practice for African 
Citizens, and kick off with an article by Dr George Clerk on the need for good governance in the context of 
‘Africa’s Rebirth’.  This is followed by the thought-provoking article, 'Raising the Horn', by Ethiopian associ-
ate B. T. Costantinos who provides some background to the beleaguered history of the Horn of Africa, and 
poses some pressing questions about what it will take to raise the Horn from the ashes of despair and bad 
governance. We also feature an article by J!GG associate Rita Lambert, who argues for a balance between 
the growth of tourism and active citizenshipand participation in the historical city of Lalibela, well known for 
its rock-hewn churches, and often described as the eighth wonder of the world.

Lingering in the Horn of Africa region, we have two reflective pieces on the Sudan. Following the recent 100th 
anniversary of International Women's Day, Jane Edwards reflects on the plight of women in Southern Sudan.

In our main feature, I had the privilege to interview former child soldier, and Sudanese International recording 
artist, Emmanuel Jal. In our interview Jal spoke candidly about the recent referendum in Sudan, where 99 
percent of Southerners voted in favour of separation from the North, and about the semantics of the com-
plex 'caste' system in Sudan, which relegates the people of Southern Sudan to the status of 'Wretched of 
the Earth'.

As we celebrate the centenary year of International Women’s Day, it is a great honour, to receive the contri-
bution of an unpublished letter by our Patron Professor Richard Pankhurst OBE, as written to Emperor Haile 
Selassie two days after the death of his mother, Sylvia Pankhurst. This letter outlines her ideas for a number 
of projects she considered important in Ethiopia.

The Jethro Institute for Good Governance is also delighted to announce a partnership with the University of 
Westminster supported by the Pankhurst family, Richard and Rita Pankhurst and Dr Alula Pankhurst, in 
developing the Sylvia Pankhurst Scholarship for Young Women commencing in September 2011. Colin Mat-
theson welcomes the scholarships and places them within the University of Westminster’s broader commit-
ment to global development.

J!GG associate John Morris brings us back down to earth with a bump, weighing up the contested nature 
of community leadership and community governance in David Cameron's ‘Big Society’ . . .

We close our topical and thought-provoking editorial, with an introduction to our partners (a regular feature), 
the African Diaspora Policy Centre (ADPC) and their work in the Netherlands – in particular our collaboration 
with ADPC on the J!GG International Internship Programme.

Finally this issue would not be complete without some reference to the continuing uprisings and pro democ-
racy protests in the Middle East and North Africa, which Barack Obama recently observed "have inspired us 
all". Natalie Anaya and Zevio Schnitzer, feature writers for the Caribbean region, focus on the longest strike 
and student protest to defend Public Education in the University of Puerto Rico's history.

I sincerely hope you enjoy our first issue, and would like to encourage you to interact with us by submitting 
articles, pictures, poetry, interviews, and travelogues that encapsulate the inexhaustible medium that Wax 
& Gold provides!
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When Thabo Mbeki’s spoke about Africa’s 
renaissance, he recaptured the history, 

trajectory and vision of some of the founding 
fathers of modern Africa. In doing so, he suc-
cessfully set out a vision for Africa and Africans 
who can be described as a distinct people with a 
significant presence in nearly every part of the 
world. The scope of this vision broadly covers 
political renewal and economic integration.  The 
celebration of the International Year for People of 
African Descent which started on January 1st 
2011, provides the platform to highlight this 
vision of Africa’s rebirth which should be charac-
terised by a renewal of our political freedom, 
which was fought for through years of struggle 
from Ghana’s independence in 1957 to the death 
knell of apartheid in South Africa in 1994.  

The end of apartheid in South Africa was well 
celebrated particularly on the African continent 
but also all over the world. It brought a sense of 

relief that the end of minority rule 
would launch a new era of 

freedom. As indicated 
by the UN’s website 
for International Year 
for People of African 
descent, Africans are 
a distinct group of 
people whose human 

rights must be 
respected. Sadly, however, 

while responsible govern-
ance in South Africa is taking 
root after the first full demo-
cratic elections were held 
only since 1994, many Afri-
cans are being denied this 
fundamental right as their 
countries grapple with 

the basic problems of full democratic elections 
and good governance.  

The political climate in Africa has often earned it 
the reputation for being unstable, corrupt and 
insecure. Its governments are described mainly 
as insecure regimes, because as Bevan (2004) 
argues, African’s political scene is littered with a 
mix of formal, informal (patronage), and non-
governmental (legitimate and illegitimate includ-
ing guerrillas and militias) actors, unable to pro-
vide the basic welfare guarantees that provide a 
secure existence for its peoples. The problem is 
characterised by a costly consequence on the 
productive resources of the continent and acts as 
a constraint on its ability to mobilize these 
resources. Allasane Ouattara once argued that 
Africa must not fall into the trap of poor govern-
ance (IMF News 1998). This concern was high-
lighted because of what he called the vicious 
cycle whereby poor governance causes the 
private sector to remain small, squeezing out the 
creative potential for the entrepreneurial spirit of 
the people. The undermining of the public institu-
tions, the rule of law, accountability and transpar-
ency has had detrimental effects, particularly on 
the economy, but also on other institutions of 
African civil societies.

Africa largely exists on the fringes of the global 
economy, still supplying raw materials and 
primary products to the industrialized world while 
importing technology, equipment and secondary 
goods. To this end, its contribution to the world 
economy remains largely marginal and hence its 
contribution easily disregarded. There are clear 
indications that Africa’s share of international 
trade has suffered severe decline. It is, for exam-
ple, estimated that Sub –Saharan  Africa’s share 
of trade declined from 3.1% in 1955 to 1.2% by 

1990 (Yeates et al, 1996, p.38).   Others have 
argued that Africa’s share of global trade has 
declined by around 5.5% since 1975 to 2.5% in 
2002, and the reasons given to explain this 
decline range from unfair trade practices, declin-
ing demand for Africa’s export products and a 
lack of product diversification (Borat, Bouer, Roy; 
July 2007). The economy of Sub-Saharan Africa 
is seen largely as a peripheral member of the 
global economy, with poverty and deprivation 
standing in stark contrast to the developed 
world. 

Such stark contrasts are not a reflection of the 
ingenuity and resilience of the people.  Hence the 
call for the rebirth of the continent and its people 
is timely. An African renaissance is due, which 
means a new way of thinking about Africa, and 
the development of the human resource needed 
to appreciate and participate in the fledging 
knowledge economy that drives the global 
economy and its geo-politics. Good leadership is 
of the essence for the regeneration of African 
institutions and communities. Regenerating the 
economy requires a new way of thinking and a 
revival in the creative and daring attitude that not 
only enables the people to exist, but rather plugs 
well into the global economic environment as 
equal partners, with the skills and the knowledge 
required to produce, negotiate and set the trends 
that will enable African economies to trade with 
the rest of the world.

The Jethro Institute for Good Governance recog-
nises the need for strengthening governance 
structures in African institutions. As we celebrate 
the International Year for People of African 
Descent, we recognise the unique place of Afri-
cans in the Diaspora in contributing towards 
good governance.  We aim to work with Africans 
and African Organizations both home and abroad 
to raise awareness of the flaws and strengths in 
our institutions, and to contribute towards the 
training and development of leadership that will 
engage meaningfully in shaping policy and 
discourse around Africans and their institutions. 

Bibliography:

Bevan, Philipa (2004) ‘Conceptualising Insecurity 
Regimes’, Chapter 3 in I. Gough and G. Wood, with A.
Barrientos, P. Bevan, P. Davis and G. Room, Insecurity and
Welfare Regimes in Asia, Africa and Latin America
Cambridge University Press.
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HOW IT ALL BEGAN

At a time when we are witnessing a global crisis 
of citizens' trust in public and political leadership, 
the Jethro Institute for Good Governance was 
conceived by its Founder and Executive Director, 
Dr Claudette Carr, to promote excellence in civic 
leadership and community governance. 

WHERE WE ARE NOW

J!GG builds on our expertise in the field of com-
munity development, and our values are under-
pinned by the principles of social justice and 
good   community governance.    We bridge the 
gap between communities and public sector pro-
fessionals, and challenge global poverty through 
sustainable, strategic partnerships based on 
mutual exchange and respect. At J!GG we value 
difference and embrace diversity as the tapestry 
that makes up our local and global identities. We 
are particularly attuned to the voices of women, 
faith communities, young people, and those with 
disabilities engaging in processes of good com-
munity governance.

OUR TEAM

J!GG consultants, researchers and Community 
Development Practitioners  have many years of 
experience and sound practice in the field of par-
ticipatory research, policy analysis, governance, 
community development, international develop-
ment, and community leadership. The team has 
the collective expertise and understanding of the 
historical context of community development, 
education, and training. Drawing upon a range of 

approaches from asset based,  to 'community-
driven' and faith-based community development, 
we assess need and apply appropriate methods 
of intervention to maximise community transfor-
mation.

WHO WE WORK WITH

J!GG employs participatory learning methoolo-
gies to work globally and locally in partnership 
with higher education institutions, NGOs, INGOs, 
CSOs, CBOs, FBOs, the voluntary and business 
sectors, and the  Public and Third sectors, to 
develop and facilitate internships and research 
opportunities in developing countries and locally.  

DIASPORA’S FOR DEVELOPMENT 
NETWORK (DFDN) 

J!GG also  works collaboratively with Diaspora 
organisations  to tap into the local pool of knowl-
edge and resources available, to promote civic 
oriented activities aimed at making positive con-   

tributions to good community governance locally 
and  in  the respective  Diaspora homelands. We 
have successfully delivered a short course, 
funded by the Community Development Founda-
tion [Faiths in Action Grant] for women from the 
Horn of Africa Diaspora in the UK, focusing on 
community leadership, community governance 
and community based research. We are also 
delighted to announce the new and exciting 
Diaspora’s for Development Network (DFDN). 
This is a timely network that aims to support a 
shift in the way we conceptualise actors in the 
development sector.

"The development community has also 
changed.What was once a small elite, where 
like talked to like, has become a truly global 
conversation, involving faith groups, compa-
nies, local NGOs and community leaders."

Rt Hon Andrew Mitchell MP, UK Secretary of 
State for International Development.

In collaboration with our partners the African 
Diaspora Policy Centre (ADPC), Diaspora African 
and Engaging Diasporas in Development (EDD), 
we will continue to work creatively to develop 
short courses and resources to facilitate engage-
ment by Diaspora communities and organisa-
tions in International development, and commu-
nity governance. 

DFDN is  central to the translocal activities of 
JIGG as organisation, and has been established 
to engage Diaspora communities, in the first 
instance from the Horn of Africa – Eritrea, Ethio-
pia, Sudan, Somalia in the development process. 

As we grow and experience an increasing inter-
est in our work, we have opened up the network 
to include all Diapsora communities. The main 
aims of DFDN are:

To engage Diasporas in the development 
process translocally

Promote Diaspora Narratives to enhance 

mutual understanding between Diaspora 
Communities and the mainstream

Create a ‘Hub’ where  the translocal poten-
tial  of Diaspora Communities can be 
tapped, which includes,resources, knowl-
edge transfers, networking, development 
and advocacy

The JIGG quarterly E-Magazine, Wax & Gold, will 
showcase projects and Diaspora Narratives with 
a special focus on the role Diaspora communities 
are playing the in the development process, We 
invite individuals, groups and Diaspora organisa-
tions to submit contributions, in the following 
areas:

Good Governance

Peace Building

Community Based  Development

Education

Health and well-being

Human Security

Poverty Reduction/Wealth Creation

ORGANIZATION PROFILE>
J E T H R O  I N S T I T U T E  F O R  G O O D  G O V E R N A N C E



EMMANUEL JAL, PATRON

J!GG and Emmanuel Jal work together on a number of projects with a special focus on the Horn of Africa, 
and especially with women from Sudan, as well as children and youth. One of our joint projects will focus on 
sponsoring teachers to work in Southern Sudan to promote and teach good practice in community govern-

ance and civic education. We are keen to identify sponsors to send teachers with micro- business skills, knowledge of asset 
based community development, and good governance. The aim is to equip and train up Southern Sudan’s future leaders as 
beacons for good community governance and civic leadership in their local communities.

In the war-torn region of Southern Sudan, Emmanuel Jal was born into the life of a child soldier. Through unbelievable strug-
gles, Emmanuel managed to survive and emerge as a world-famous recording artist with a hit record under his belt. Called an 
artist "with the potential of a young Bob Marley" by Peter Gabriel, he has performed at Live 8 and Nelson Mandela's 90th 
birthday concert. His music can be heard in major motion pictures, TV, and he's been featured in major outlets like TIME, USA 
Today, NPR, CNN, MTV, and the BBC. Emmanuel is also a spokesperson for Amnesty International and Oxfam, and created 
the charitable foundation, Gua Africa.

.
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The University of Westminster, in partnership with the Jethro Institute for Good Governance (J!GG), is delighted to have devel-
oped a new scholarship for Ethiopians in memory of Sylvia Pankhurst, who did so much for that country - a fact that is far 
better known in Ethiopia than it is in her native Britain. We hope that this scholarship will help to change that.

The scholarship has been named after Sylvia -  a fighter for women’s rights, social justice, and international cooperation and 
development - with the permission of the Pankhurst family and is facilitated by J!GG. It will be a full scholarship to study a 
Masters degree at the University of Westminster in London.

A full scholarship consists of tuition fees, flights, visa costs accommodation, an          
arrivals allowance, and a monthly living allowance.

The full value of the scholarship is c. £25,000.

We hope that this will give an amazing opportunity to young Ethiopians which will 
benefit them but - more importantly - bring much needed skills and knowledge back 
to their homeland.

However, this is far from the only scholarship Westminster offers. We now have the 
largest scholarship offering of any UK university, the value of which is approaching £5 
million per annum. 

Roughly half of this is offered to students from developing countries who wish to study subjects needed for the development 
of their nation, and who commit to return on completion of their course. This capacity building element is, as far as we know, 
unique among British universities. We also have a financial need criterion, ensuring that our scholarships go to those you 
could not aspire to study abroad without our help. 

The scheme has now run for over a decade and thousands of students have benefited from it, by returning to their home coun-
tries and playing a useful part in their societies.  The Sylvia Pankhurst Scholarship, managed by J!GG, is a timely and welcome 
addition to this offer.  

Colin Matheson

Director of Scholarships

University of Westminster  

Dr. CLAUDETTE CARR, FOUNDER

Claudette is Course Leader and Principal Lecturer in international and Community Development at the University of Westmin-
ster. She is also the founding Director of the Jethro Institute for Good Governance (J!GG), In Partnership with J!GG, The Sylvia 
Pankhurst Memorial Committee, the University of Westminster and Friends of Ethiopia, Claudette has set up and secured 
funding for the Sylvia Pankhurst Scholarship for Ethiopian girls, starting in September 2011.

She holds a PhD in education and degrees in social science and applied anthropology from Goldsmiths College. Her research 
interest include Community politics and new social movements; black and ethnic self-organisation in the UK and Diaspora; 
the emergence of vernacular histories and indigenous knowledge(s) and their impact on the assertion of ethnic identity. Her 
PhD thesis looked at 'How Black History is constructed and represented in different sites of education'. Claudette is currently 
researching ‘Diaspora Organisations in the Horn of Africa and their role in community Governance (Ethiopia, Sudan, Eritrea 
and Somalia)’. Ongoing research in Ethiopia focuses on an ethnographic study of Beta Israel, looking at the experience of 
Ethiopian Jewry in Israel - 'From the Gondar to Haifa: Beta Israel Here and There'. Claudette started conducting interviews 
with Beta Israel in Gondar and Addis Ababa in 2009 and Israel in 2007, documenting their narratives of 'home' 'promised land' 
and 'diaspora'. She is also involved in developing training programmes for J!GG in civic education and community govern-
ance’. Through her work in various London boroughs with diverse communities she has developed an interest in notions of 
equity in relation to local governance and the role of faith in the public square. In partnership with Haringey Neighbourhood 
Management Team she has designed and developed innovative short courses in Community Leadership for Haringey’s 
POSEIDON Project, which have been replicated for European Partners in Sweden and Milan. She is a member of the Interna-
tional Association for Community Development (IACD), the Professional Association of Youth and Community Work Lecturers 
TAG, and the Development Studies Association (DSA). She has worked in Germany, Switzerland, Ethiopia, Israel and the 
Caribbean, and is about to embark on studies in Amharic.

PROFESSOR RICHARD PANKHURST OBE, PATRON

In partnership with J!GG, the University of Westminster and the Sylvia Pankhurst Memorial Committee, a 
Sylvia Pankhurst Scholarship fund has been set up to support young women from Ethiopia.

Prof. Richard Pankhurst was born in London in 1927. He attended the London School of Economics where he earned a BSc 
(Econ) in economic history and a PhD in political science. After teaching economic and social history in the University of 
London Extra-Mural Department and at Toynbee Hall in the East End, and undertaking research at the National Institute of 
Economic and Social Research, he went to Ethiopia, where he taught at the then University College of Addis Ababa, prior to 
its development into a University. In 1961 he founded and was the first Director of that University's Institute of Ethiopian Stud-
ies and co-editor of its Journal of Ethiopian Studies, and of Ethiopia Observer. 

He remained with the Institute until 1976 when he returned to Britain to become a Research Fellow of both the London School 
of Economics and the School of Oriental and African Studies, before being appointed Librarian of the Royal Asiatic Society. 
He returned to the Institute of Ethiopian Studies ten years later, and was awarded an Honorary Doctorate from Addis Ababa 
University. He has written extensively, first as a result of his LSE studies, on British social history, and during the rest of his life 
on Ethiopian economic, social, cultural and medical history. His published monographs include An Introduction to the 
Economic History of Ethiopia, Economic History of Ethiopia, A Social History of Ethiopia, and An Introduction to the Medical 
History of Ethiopia, and he is the author of over two hundred articles on Ethiopia. He also played a leading role in the success-
ful agitation for the return to Ethiopia of the Aksum Obelisk looted by the Fascists.  

PATRON’s PROFILE>

SCHOLARSHIPS  
OPENING OPPORTUNITIES

>



My mother, Sylvia Pankhurst, had been 
involved in Ethiopia's defence since the 

Wal Wal Incident in1934. She had later been 
instrumental in raising funds for the Princess 
Tsahai Memorial Hospital in Addis Ababa, called 
after Emperor Haile Sellassie's daughter, Tsahai, 
who had served in British hospitals as a qualified 
nurse during World War II, and died after compli-
cations arising from childbirth.

Sylvia died on 27 September 1960. Two days 
later I wrote the following unpublished letter to 
the Emperor thanking him for coming to her 
funeral, and outlining some of her ideas which 
she had in mind in the last few years of her life.

I wrote: "Her life...was devoted to other people's 
welfare. She continued her activities to the end, 
and was at her desk at midnight the day before 
she died; she was reviewing the new [Ethiopian] 
Civil Code for the Ethiopia Observe.[which, she 
felt, was unsatisfactory for women]. She was also 
writing letters in support of a new wing for the 
Princess Tsahai Memorial Hospital in connection 
with its Maternity School and the training of Dis-
trict Midwives. She hoped that a pilot home 
service by midwives could be started under Pro-

fessor Burrow [the Hospital's Director] in one 
district of Addis Ababa, to provide aid when seri-
ous hospital cases developed. Only the day 
before she died, she was discussing with Dr 
Gosh, the anaesthetist of the Hospital, the need 
for a Blood Bank and a supporting voluntary 
blood transfusion service, so thatblood plasma-
could be available in all hospitals whenever 
needed.

Another scheme she supported with enthusiasm, 
and one in which the Rotary Club collaborated, 
was the establishment of an Orthopaedic Centre 
for manufacturing artificial limbs for cripples. She 
hoped that it could be set up near the Princess 
Tsahai Hospital, so that patients could be indi-
vidually fitted. Mr Barry, the surgeon, had already 
produced some limbs with the aid of a carpenter 
and the Arms factory, and she hoped that the 
cripples of the Kolfe Rehabilitation Centre could 
be trained as carpenters in the Centre. [This was 
established by an enlightened Lord Mayor, 
Dejazmatch Zewde Gebre Selasse, and run by 
Addis Ababa Municipality with help from the 
Social Service Society, of which Sylvia was by 
this time President].

She was anxious to keep the children off the 
streets by establishing a chain of playgrounds in 
different parts of the city. I know she wanted to 
ask whether part of H.H. Ras Hailu's estates with 
a swimming pool could be opened as a public 
garden...

In recent weeks she has also been concerned 
with the problem of refugees and students from 
other parts of Africa in Ethiopia. She was won-
dering whether responsible Ethiopians could be 
prevailed upon to take an active interest in such 
people by inviting them to their houses, so as to 
make them feel fully at home in Ethiopia."

LETTER TO THE EMPEROR
BY RICHARD PANKHURST
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Image source: http://en.wikipedia.org/wiki/File:Suffragette_Sylvia_Pankhurst_Suffragette_Sylvia_Pankhurst.jpg



 The editorial team would like to take this opportunity to thank all our supporters, and all of those 
who attended the Launch of the Jethro Institute for Good Governance, in body and spirit! We had the 
most remarkable evening, and in the process discovered our new spokesperson for Good Governance 
in Africa - our Patron, Sudanese International recording artist, author and actor, Emmanuel Jal. Emma-
nuel, can now add 'scholar' to his list of gifts and achievements, as he captivated the audience with an 
exciting public lecture on the subject of Good Governance in relating this to current challenges facing 
those in his homeland  in the  rebuilding  of Southern Sudan from the bottom up! We would like extend 
a huge thank you to Emmanuel and look forward to an exciting collaboration with him, promoting Good 
Governance in Southern Sudan, in the Year that the United Nations has declared the International Year 
for People of African Descent.  

 Emmanuel’s involvement in the Horn of Africa reminds us of the troubled history of that part of the 
world, and so it is fitting that Wax and Gold will be publishing, for the first time, a letter from Dr Richard 
Pankhurst to the Emperor Haile Selassie on the concerns of his mother, Sylvia Pankhurst, for the people 
of his country at the time of her death.  The letter [see above] was briefly previewed at the launch and its 
general background introduced.  Sylvia Pankhurst had been one of the leading lights of the Women’s 
Social and Political Union in the years before the First World War, and was heavily involved in the work-
ing class and anti-Fascist movements of the 1920s and ‘30s.  She supported the Republicans in Spain, 
helped Jewish refugees from Nazi Germany, and defended the gallant efforts of the Emperor Haile 
Selassie to persuade the League of Nations to collectively act against Italy’s aggression against Ethio-
pia.  This began her and Richard’s life-long association with Ethiopia, a cause to which she dedicated 
herself, and one that was gratefully acknowledged by Emperor and people.  She died in 1960, and was 
given a full state funeral at which Haile Selassie named her 'an honorary Ethiopian'. She is the only 
foreigner buried in front of Holy Trinity Cathedral in Addis Ababa, in the area reserved for patriots of the 
Italian war.  The letter, although only a small token, reminds us of the coherent connection and continuity 
of the struggles of the past to those of today which the Jethro Institute for Good Governance is dedi-
cated to address.  
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J!GG LAUNCH @ THE HUB KINGS CROSS> SHORT COURSES >

Jethro Institute for Good Governance

The Jethro  Institute  for  Good  Governance  promotes social justice
and  good  governance  through  training programmes, research and
consultancy in civic education with communities locally and globally.

The Jethro Institute for Good Governance
Presents

A short course in 
Community Leadership and Community Governance

For Women from the Horn of Africa  

Target Groups: 20 Women from the Horn of Africa

Themes: What is Community Leadership?
  Community-based research tools
  Community Governance and Diaspora Communities

Venue:
  Hub Kings Cross
  34b York Way 
  N1 9AB London
  T: (020) 7841 3450

Cost: Free. Light Refreshments will be provided.

How to apply?
Please contact - Dr Claudette Carr: c.carr@jethroinstitute.org.uk, 
   or Corinne: c.dietiker@jethroinstitute.org.uk

Nearest Underground Station: Kings Cross

By Andrew Caplan

Photo Credits: Stephane Grandvaux

Artwork by Bena©2011
Image by Stephane Grandvaux
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FEATURED ARTIST>

No doubt about it: Irma is part of a generation that 
can do just about anything. She’s capable of remov-
ing the blinkers of received ideas and transcending 
the boundaries between categories. And she was 
also daring enough to re-record her first album, 
initially entrusted to the greatly respected New York-
producer, Henry Hirsch, long-time musical partner 
of Lenny Kravitz. “We recorded in a place two hours 
from New York, in a chapel that had been converted 
into a studio. I thought it sounded good, but when 
Ilistened to it again back in Paris, I was pretty disap-
pointed!” Too many musicians around her, too many 
effects and not the emotion she was after. Driven by 
the audacity of youth, the 20-year-old Irma took the 
risk of re-recording in Paris. And it was worth it 
because the album reveals her personality, with her 
soft vocals and hazy aura, and shows a gentle mod-
esty that is perfectly consistent with her barely 
disguised shyness. She did most of the takes 
herself from the mixing desk in a studio converted 
from a former cellar. She played around with the 
various tracks to recreate the private world of this 
young woman barely out of childhood and give us a 
sense of the atmosphere of the bedroom where she 
composed for many years.

Born in Douala into a family from Bangangté in 
western Cameroon, Irma arrived in Paris in 2003 to 
continue her secondary school studies. She was 15 
years old and already showing some serious talent. 
This was the start of a new life for the teenager, who 
discovered the voices of neo soul and singers “with 
guitars” as she puts it, starting with Ben Harper’s 
‘Live from Mars’, one of her favourite albums given 
to her by her mother, and ‘Change the World’ by Eric 
Clapton, which she dug up from her father’s record 
collection. The young Cameroonian guitarist and 
songwriter redid songs by her heroes in her own 
style and started posting videos on YouTube in 
2007: for starters, a cover of ‘Au Suivant’ inspired by 
seeing –M- and Camille’s version on the TV  pro-
gramme   Taratata,   followed   by  the  Jackson 5’s                 

‘I Want You Back’, Yael Naïm’s ‘New Soul’, and 
Django Reinhardt’s ‘After You’ve Gone’. It didn’t 
take long for praise to start flooding in; lots of fans 
wanted to find out (lots) more; wanted to hear some 
of her own songs. They got ‘Letter to the Lord’ with 
its original black-and-white clip, and it opens the 
album. “I describe the process of searching for 
inspiration. I write to the Lord asking him to send me 
some chords. A love letter,” she says, never shy with 
references to her faith which is “very important” to 
her. Later she posted the wonderful ballad ‘Some-
how’, a piano-vocal number that concludes the 
collection, opening up new horizons for this singer-
songwriter who had until now composed her own 
personal brand of mostly sweet, sometimes bitter, 
songs on the guitar. Irma prefers the subtle charms 
of light and dark to the glaring lights of seduction.

The hype built up so quickly that she started to 
receive emails from tempted producers, including a 
big cheese from My Major Company who’d suc-
cumbed immediately to the charms of ‘I Know’. 
Things moved very fast after that. In August 2008, 
the beautiful stranger succeeded in winning over 
416 Internet co-producers in just one weekend; in 
under 48 hours she had collected the €70,000 she 
needed to record her first album. “It was amazing 
because we had reckoned on 5 months to get the 
money together.” She marked her arrival at My 
Major Company with a fundraising record that has 
not yet been matched! And we can expect a simi-
larly bright future for this album composed of well-
crafted tunes that will strike a chord with listeners of 
all generations, and choruses that draw on the influ-
ences of all the singers who have struck and shaken 
her heart, beginning with her absolute idol, Michael 
Jackson. “I’ve got everything of his! I love every-
thing about him! His energy, his tunes, his voice, his 
sensitivity, his showmanship: he had the whole 
world spellbound! I’d only just started taking classi-
cal piano lessons!”  

Irma trod the same fertile pop and soul path as the 
former little prince of soul who became the king of 
pop, if we want a resumé of her style that doesn’t, 
however, tell the full story. How can you sum up in a 
few words the multitude of influences that have 
gone into making this unclassifiable album? She is 
as indebted to Cat Power and Eric Clapton as she is 
to The Fugees and Queen, but you can also add 
Regina Spektor and Fink, the star of the Ninjatune 
team. “My songs are the fruit of everything I’ve 
assimilated: two seconds on the radio, a few notes 
in a film, or a whole album. I just need to set that all 
to music.” It’s not as if she’s a debutant. She 
brought a few of her own compositions with her 
from Cameroon – ‘I Know’, ‘Love You’, ‘End of the 
Story’ and others. A third of the album dates back to 
her early years when the little girl got her hands on a 
guitar her father had bought and taught herself to 
play. “Simple verse-chorus songs in a major key”, 
which the young woman she has become has since 
reworked to reflect her new liking for neo soul 
sounds, as on ‘Their Truth’ with its funky hip-hop-
like beats, churchy organ, the crackling of vinyl 
records and her even warmer vocals.

You’ll have realised by now that Irma is a composite 
character with a shifting identity; multiple and yet 
singular. Like her songwriting. Her lyrics tell us 
about her without ever being autobiographical, 
stories of love, its joys and its disappointments. 
“The words come to me completely naturally,” Irma 
says modestly. But her lyrics certainly don’t lack 
irony. ‘Your Guide’, for example, pokes fun at young 
people who are indifferent to everything, already 
disappointed in love, have survived everything, 
against all the odds. She is quite the opposite, ready 
to embark on this strange journey called music and 
fully intending to perform live, a dimension she 
added in spring 2010. “I spent the whole of March 
2010 with Diam’s. It  was the  first  time  I’d been on 

tour and travelled like that.” Irma has supported 
many different artists including –M-, Mickey and 
Tété since then. Each time she had “twenty min-
utes, five tracks”, completely alone with her guitar 
and her voice. And last autumn she performed 
weekly dates at the Java, just like a real star. The 
crowd always ended up falling under the spell of her 
husky melodies. 

Her subtle charisma will overpower you too – and 
she promises to enchant us for many years to come.

Introducing Irma Pany Best International recording artist 
for International Year for People of African Descent
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WHAT DOES THE ROLE OF THE INTERNA-
TIONAL INTERNSHIP CO-ORDINATOR (IIC) 
INVOLVE?

The role requires the co-ordination of the cluster 
of regional co-ordinators who represent J!GG in 
different countries including Ethiopia, Malawi, 
Haiti, and Kenya, plus our regional co-ordinator 
for India.

The Internship Programme Co-ordinator is 
responsible for establishing partnerships with 
NGOs, CBOs and other organisations which 
work towards economic and social development.  
In addition, we are keen to promote good gov-
ernance.  A key role of the IIC is to research and 
document the activities of organisations working 
in partnership with JIGG to assess their needs 
and identify how, by placing an intern within the 
host organisation, we can help them meet their 
objectives. Another part of the Internship Pro-
gramme Co-ordinator’s role is to liaise with part-
ner organisations to match them with internship 
candidates who have the appropriate skills and 
experience. We are always on the lookout for 
more regional coordinators to further develop our 
networks. We would encourage anyone who 
feels they could fulfil the role to get in touch with 
us.

WHAT ARE THE MOST IMPORTANT ASPECTS 
OF YOUR ROLE?

It is all about developing relationships. It is vital to 
establish reliable networks with grass-roots 
organisations. Recently, one of our regional co-
ordinators went on a fact-finding mission, to 
identify potential organisations to host intern-
ships in India.

The co-ordinator visited an organisation which 
works with people who suffer with leprosy, TB 
and polio. The organisation raises awareness, 
distributes vaccines, and delivers training in 
income-generating activities in order to help 
those who are socially marginalised become 
self-supporting. Another project visited works in 
a desert area; a remote, inhospitable environ-
ment where it promotes health, maternal welfare, 
education and schooling. It also harnesses tradi-
tional methods of water collection and storage. A 
third project works with orphaned, abandoned 
and runaway slum children, focusing on educa-
tion, rehabilitation, repatriation and skills training. 
The purpose of the visits to these projects was to 
explore the logistics, safety and wellbeing for our 
interns. The Internship Programme Co-ordinator 
is also matches the requirements of the interns to 
the projects and liaises with the regional coordi-
nators, as well as evaluating and reviewing the 
success of our placements. The Internship Pro-
gramme Co-ordinator also responsible for build-
ing partnerships with academic institutions and 
potential sponsors. This includes businesses or 
individuals who might support candidates who 
are experiencing financial hardship

WHAT CAN INTERNS EXPECT?

The majority of our internships are for a minimum 
of 3 months. The unique part of the J!GG pro-
gramme is that the induction consists of a 
stand-alone Masters level module in International 
Community Development. This gives people the 
tools to work in an international development 
environment, and to understand the context, the 
likely issues which might arise, and the short, 
medium  and  long-term  goals  and  challenges   

I N S P I R A T I O N , C H A L L E N G E S        AND REWARDS
faced by organisations, including socioeconomic 
and political backdrops. This is complemented 
by a one-to-one briefing workshop focusing on 
the specific needs and requirements of the pro-
ject (visas, vaccinations, hazards, and health and 
safety). The courses are led by academics and 
professionals who have in-depth, working knowl-
edge and experience. The aim is to ensure that 
interns arrive at the selected project fully pre-
pared to hit the ground running and make an 
immediate, invaluable contribution.

WHAT IS THE JIGG INTERNSHIP YOU ARE 
PARTICULARLY PROUD OF?

We are very excited about our partnership with 
the University of Westminster and the Sylvia 
Pankhurst Memorial Committee, which are 
involved with our scholarship programme. 
Between them they have facilitated a number of 
students who have been funded to do intern-
ships with J!GG while studying on scholarship for 
a  postgraduate degree at the University.

We are particularly pleased that one of the interns 
who piloted the project in India last year was able 
to incorporate her fieldwork data into her Masters 
dissertation. Not only has she become an enthu-
siastic ambassador for the programme, but she 
is also now a key member of the J!GG team.

HOW CAN PEOPLE FIND OUT MORE?

Basically they can contact us via email - 
internships@jethroinstitute.org.uk - and ask 
for a brochure or other information. However, 
most information is available on the webpage 
www.jethroinstitute.org.uk, and you could also-
join the Jethro Institute for Good Governance 
(JIGG) Facebook page. Of course, you could 
continue to read our newsletter and subscribe for 
it via info@jethroinstitute.org.uk.  

WHAT IS YOUR AMBITION FOR JIGG?

We would like to see us facilitating internships, 
volunteers and researchers around the globe and 
establishing partnerships with academic institu-
tions, governments and the private sector. We 
want to build links with key influential partners 
who share our vision. We are currently focusing 
on two new internships in Malawi and India and, 
as a new organisation, we are keen to focus on 
our African internships to learn, evaluate, 
develop and ultimately roll out the successful 
internship formula as a ‘template’ that can be 
adapted and adopted for other countries.  

>
J ! G G ʼ s  I N T E R N A T I O N A L  I N T E R N S H I P S       P R O G R A M M E  C O O R D I N A T O R

By YASMIN CHANDRA-SINGH
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recognition within  established  develpment circles, 
as credible and indispensable agents for develop-
ment in the homelands.  This would allow for full 
utilisation of diaspora members' available skills as 
well as the maximisation of benefits from certain 
diaspora communities' residence in global, 
decision-making centres.  

3. Key drivers for institutional cooperation
The study reveals the existence of key sectors that 
drive the fostering of formal institutional cooperation 
between diaspora and homeland institutions. The 
identification of specific entry points that are key 
drivers makes it possible to undertake targeted 
interventions in these areas and helps homeland 
governments to focus their efforts on limited sectors 
that could make a difference in the cooperation 
between diaspora and homeland institutions. Mem-
bers of the diaspora can also remit critical knowl-
edge and innovative technological skills in certain 
sectors in each country, such as health and educa-
tion. So an important lesson to be drawn from the 
present research is that investing in the particular 
sectors that tend to attract diaspora engagement 
and fuel development in a given country reaps enor-
mous benefit in terms of advancing institutional 
cooperation with the diaspora.2

4. Sub-national development actors
The study shows that the contribution of diaspora 
organisations to the development in homelands can 
be considerably upscaled if they partner with sub-
national development actors, both in the host and 
home countries.  Key sub-national development 
actors include NGOs, private sector, philanthro-
pists, municipalities and local governments. Cur-
rently, collaboration between various diaspora 
organisations, and between diaspora organisations 
and other development actors, is often limited and 
sporadic in nature, and the recent global economic 

crisis has shown that diaspora development practi
tioners must enter into development partnerships 
with sub-national development actors in order to 
guarantee the sustainability of the diaspora-
initiated, community-oriented projects.  Despite the 
potential for collaboration's critical importance in 
the boosting of development in the homelands, it 
has not yet received sufficient policy and research 
attention. 

5. Capacity building for diaspora policy
There is an urgent need to increase the capacity for 
diaspora-oriented national policy strategy in the 
homelands in Africa. There is a glaring lack of 
capacity among institutions dealing with diaspora 
and development-related issues on the continent; 
this is hampering the performance of those govern-
ment officials in Africa tasked with overseeing 
diaspora-related matters and preventing policymak-
ers from making well-informed policy choices and 
appropriate decisions in the field of migration and 
development. It also hinders the development 
of feasible strategic interventions and realisable 
actions that can help to maximise the contribution 
of the diaspora to the development of the continent.  

 
(Endnotes)
1  ADPC, Policy Brief June 2010.  Available at: 
http://www.diaspora-
centre.org/Better_Governance/Research/New_ADP
C_publication 
2 This study focuses only on the cases of 
Ghana and Nigeria in the homelands, and there-
fore, the findings are limited; however, Ghana and 
Nigeria have been forerunners on the continent in 
dealing with diaspora and development-related 
issues, and they should be seen as a starting point 
for new research in this area. 

BUILDING INSTITUTIONAL COOPERATION 
BET WEEN THE DIASPORA AND HOMELAND GOVERNMENTS IN AFRICA 
THE CASES OF GHANA, NIGERIA, GERMANY, USA AND THE UK 

We are pleased to introduce our featured partner this month, the African              
Diaspora Policy Centre (ADPC), which is located in the Netherlands.  The ADPC 

was started in 2006 to provide a platform for the African Diaspora in Europe to pool 
their resources and proactively promote peace, better governance and brain gain in 
Africa.  Their director, Dr. Awil Mohamoud, has written a book Building Institutional 
Cooperation between the Diaspora and Homeland Governments in Africa.  This        
article is a brief excerpt from ADPC's Policy Brief on this research.1 

.  

  

>

BY DR AWIL MOHAMOUD 

Introduction: This study was undertaken in order 
to gain a better understanding of how the interac-
tion and engagement between the African diaspora 
and homeland institutions in the past ten years have 
facilitated the development of formal cooperation 
between the two entities.  It is the first study of its 
kind, a collaborative effort involving institutions and 
researchers from both home and host countries 
working in the field of migration and development; it 
bridges the North−South knowledge gap in the field 
of migration and development, making available 
knowledge and information to policymakers in 
Africa who are currently largely left in the dark.  It 
identifies five key policy areas that hold high priority 
in the discussions regarding the fostering of formal 
institutional cooperation between diaspora groups 
and homeland governments and the sustainable 
contribution of the diaspora to the development of 
their respective home countries. These five areas 
are briefly outlined here.

1. Diaspora involvement in the homeland
In the past five years, the involvement of the dias-
pora in their respective home countries has been 
increasing tremendously, growing from simple to 
very complex processes in areas such as health and 
micro-entrepreneurship.  This is partly as a result of 
diaspora's becoming better organised in the host 
countries through, for example, professional or 
development-oriented associations.

Another  important factor is that diaspora                     
organisations are gaining access to considerable 
financial resources, which enables them to sponsor 
development projects in their respective home-
lands.  Also, there is a growing realisation among 
diasporic communities that they have a responsibil-
ity to contribute to the development of the continent 
that they have left physically but not emotionally, 
and they feel that they are now in a strategic posi-
tion to facilitate the process of transnational activi-
ties and networks and act as development bridge-
builders between the West and Africa.  However, the 
policy response from the home governments has 
been ad hoc, fragmented and insufficient; this must 
change in order for homeland governments to gain 
maximum benefits from the increasing engagement 
of the diaspora in the development of their countries 
of origin.

2. Imperatives of institutional cooperation
Establishing structures of formal cooperation 
between the diaspora and homeland governments 
is critical for sustainable development.  The current 
relationships remain informal and have not yet 
become officially institutionalised; the current con-
tacts and relationships are primarily based on indi-
vidual and group interactions and directed at family 
and village levels, for example, and the access or 
reach of the diaspora to other levels is severely 
limited.  It is necessary to give  the  diaspora formal 
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Episcopal Church Mission area in Yei (Hai Mission) and 
its surrounding areas. They sustained their lives 
through agricultural production. During my stay I learnt
about the difficulties people experienced as they 
struggled to sustain their lives. Through informal 
conversations with women in the village who came to 
visit I learnt of a cooperative program established by 
women and men of that area, whereby each family in 
the village had to contribute a fixed portion of its 
harvest to sustain the SPLA stationed in Yei. They told 
me about women’s efforts and struggles against all 
odds to prepare food and other necessities for 
passing-by- SPLA. Despite difficulties and challenges, 
women, other members of their families, and neighbors 
often came together to collect vegetables from their 
fields - sometimes at night, as well as contribute flour, 
firewood, and other ingredients needed for preparing 
meals. Through such collective efforts and 
cooperation, women were able to provide food and 
other necessities for the SPLA.

It was during my stay in Kogbo that I came 
to know about the story of my 
grandmother, Penina Kanyu’g, her 
death, and burial from one of my 
cousins. My grandmother spent 
almost all of her life in Sereng, one of 
the villages of Rokon Payam, Juba 
County. She was a mother of four 
sons and two daughters. However, 
all her sons including my father and 
one of her daughters passed on 
before her. Therefore, according to 

my cousin, when she felt ill in 
mid-1990s there was no single hospital 

in Rokon as the existing health 
infrastructure was destroyed. It was 

impossible to bring her to hospital in 
Juba due to lack of 

transportation, and 
un-accessible roads. Upon 

her death, there were 
no men to prepare

the grave for her burial as most of them were either 
dead, fighting in the war front, or fled the area. The only 
people present were women and a man. Given such a 
challenge, it was decided that the hut in which she died 
be set on fire and in the process burn her body. Since 
burning the dead is not traditionally accepted among 
the Nyangwara people, the women, however, with the 
help of the man took upon themselves to prepare the 
grave and provided grandmother a dignified burial.y
The decision of those women and the man to bury my 
grandmother confirms women’s courage and 
determination to uphold some of the most important 
cultural aspects of their society. It is this kind of 
courage and commitment that makes those ordinary 
women extraordinary. The actions of those women 
further defy the traditionally held assumptions that 
women are “weak,” “disempowered” and unable to 
perform or to make crucial decisions in difficult 
situations.g
fThe second factor that motivated me to reflect on 
women’s untold stories is casting my vote in the 
Southern Sudan Referendum. The referendum was 
held to give the people of Southern Sudan the right to 
vote on whether they will remain in a united Sudan or to 
secede. My vote conveyed two messages. First, I voted 
to honor the memories and sacrifices of my 
grandmother, father, three brothers, two cousins and 
maternal uncle, as well as other Southern Sudanese, 
and women in particular, who died during the war. 
Second, I voted to ensure that the future Southern 
Sudan is free of gender-based violence, human 
suffering, discrimination and marginalization. After all 
rebuilding a peaceful and prosperous Southern Sudan 
will not be achievable without the recognition and 
acknowledgment of the contributions and sacrifices of 
all people and particularly, the women of Southern 
Sudan during the liberation struggle.

Dr. Jane Kani Edward is Director of African Immigration 

Research, &Post-Doctoral Fellow, Department of African and 

African American Studies, Fordham University. She is the Author 

of Sudanese Women Refugee: Transformations and Future 

Imaginings, 2007, & numerous articles. She can be reached at: 

kanilado@yahoo.ca

March 5, 2011 — The two decades of civil war 
(1983-2005) in Sudan had affected many lives 

and livelihoods in Southern Sudan. An estimated two 
million people lost their lives; more than four millions 
were internally displaced, while more others sought 
refuge in neighboring African countries as well as 
Western countries. As women all over the world 
celebrate their contributions and achievements, I 
would like to draw attention to Southern Sudanese 
women’s untold and/or forgotten stories of courage 
and survival during one of the longest civil wars in 
Africa, and shed light on women’s courage and 
resilience in difficult and dangerous circumstances. 
Two important factors motivated me to reflect and 
uncover the untold, usually forgotten history of women 
in Southern Sudan. First the story of my paternal 
grandmother, and some Southern Sudanese women I 
met in Yei town, Kajiko, and Kogbo villages, in July 
1997. Second, casting my vote in the Southern Sudan 
Referendum on January 9, 2011, prompted me to 
highlight the experiences of women in conflict 
situation. The goal of reflecting on women’s untold 
stories is to recognize and emphasize the role and 
contributions of non-combatant women to the 
Southern Sudan liberation struggle.

I traveled from Cairo, Egypt to Yei, Southern Sudan in 
early July 1997 as part of the Sudan Cultural Digest 
Project’s research team to research the experience of 
Southern Sudanese refugees in Northern Uganda and 
Kenya. I traveled to Yei, three months, after it was 
captured by the Sudan People’s Liberation Army 
(SPLA) – with an aim of reuniting with my mother and 
other members of my family whom I had lost contact 
with for more than a decade, and possibly to conduct
interviews with people in the town. With the help of a 

fellow Southern Sudanese, I was able to travel to Yei 
with one of the SPLA commanders and I attended the 
“Model Development Workshop: Kajokeji and Yei 
Counties (July 17-19, 1997),” held in Kajiko village. At 
the workshop, I met Mama Kaziya, Chair of the 
Women’s Affairs of the Sudan People’s Liberation 
Movement (SPLM) and other female participants. 
Through informal conversations with the Chair and the 
female participants, I learnt about the struggles, 
resolve, and capabilities of Southern Sudanese women 
to simultaneously sustain their families and contribute 
to the liberation struggle through food provision and 
preparation, caring for the sick and the wounded 
as well as developing strategies and 
survival mechanisms to avoid gender 
based violence and other forms of 
discrimination that were prevalent.

After the workshop, I returned to 
Yei to meet my mother who 
came from Kogbo village – 
sometimes referred to as Khor 
Levi (named after the chief of the 
area) along Yei-Maridi road to 
attend a church convention. On 
Sunday, I went to the church to 
meet my mother who barely 
recognized me. I walked about 14 
miles, together with my mother and 
other women who attended the 
Church convention, to Kogbo 
village. Kogbo has one of the 
fertile soils in Yei County.  
Most of the people              
who settled there were 
displaced from the 

BY Dr JANE KANI EDWARD

>

REFLECT ING ON UNTOLD STOR I ES        
O F  SOU TH E RN  S UDAN E S E  WOMEN  

Image source: http://www.freewebs.com/restorationhqcs/iypad.htm
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SUDAN'S BUFFALO SOLDIER 
A N D  P E A C E  W A R R I O R
E M M A N U E L  J A L

INTERVIEW BY CLAUDETTE CARR

The conflict between the North and South Sudan is characterised by a long history of racial marginalisation and 
political exclusion. Since independence in 1956, power has not been equally distributed in a way that is representa-
tive of the many different communities in Sudan, and has been concentrated in the hands of a small Arabic speak-
ing urban elite, located in the riverine areas in the north of the country. A hierarchy fuelled by inter-ethnic and 
religious tensions has bedevilled the region, resulting in the marginalisation of several communities in the country, 
and the plight of those from the South remains a grave cause for concern. Due to separate administration up until 
1956, Sudan's historical trajectory has been battered by differences of race and religion, and in the main Southern-
ers have been disenfranchised from decision making processes to the point of having no real stake in their country. 
Recently the charity GUA Africa observed celebrations at the Bentiu stadium, Unity State (nearest major town to 
Leer) as it announced that 99 per cent of Southerners voted in favour to separate from the North. There has been 
some speculation as to how the North would react to the vote for separation, and now that it has happened I have 
interviewed former child soldier, and Sudanese international recording artist, Emmanuel Jal. In this interview 
Sudan's 'Buffalo Soldier and Peace Warrior' speaks candidly about the recent referendum in Sudan, and the 
semantics of a complex ethnic-religious caste system in Sudan which relegates the people of Southern Sudan to 
the status of 'Wretched of the Earth'. Despite these seemingly insurmountable difficulties Jal shares a message of 
hope through his current 'We Want Peace Campaign' supported by a catchy music video, featuring George Clooney 
and Alicia Keys.

Against this background, Emmanuel, for our 
readers who do not already know you, would 
you mind telling us briefly about your life jour-
ney?

I happened to be born in the difficult times when 
my country was in political crisis or under eco-
nomic pressure. In 1983, the war broke out, so 
SPLA (Sudanese People’s Liberation Army) was 
formed. When my father joined we were left with 
my mum and we ran from one place to another.

At the age of seven I left home and we were told 
we were going to go to school in Ethiopia. So I 
actually went to school and that’s where I was
trained to be a child soldier. The same year my 
mum died. It wasn’t really comfortable in my 
village because there were wars all the time. The 
village was burned down so we’d run to the next 
place and we lost everything that was ours. My 
brothers and sisters were scattered all over and 
the images of war are the things that make me 
bitter. At the age of five I witnessed my aunt
raped in front of me but I didn’t understand what 
was really going on. So when we arrived in Ethio-
pia and I was given an opportunity to be trained, 

I wanted revenge for my family. I wanted to know 
who destroyed my home? Who burned my 
village down? Who killed my mother or my aunt 
who died in the war? We were being trained like 
adults and most of the
people training us were Ethiopian soldiers during 
the time of Mengistu.
So, from a kid I developed a feeling that I can 
describe as bitterness or hatred toward Arabs 
and so I said I’m going to learn to use the gun
and I’ll finish the training and I want to kill as 
many Arabs as possible. And that’s how I grew as 
a child. I met Emma McCune and she smuggled 
me into Kenya where I went to school and educa-
tion is what enlightened me. It’s what actually 
helped me to discover the truth. I thought we 
were the only ones suffering in the world but I 
came to realise that the whole world was suffer-
ing. In time I discovered that actually we’re all the 
same. So because of education nobody’s going 
to lie to me and say white people are like this,
black people are like this. No, we’re all the same.

As a Sudanese, what did the referendum 
mean for Sudan? How do you feel about the 
results?

The separation was going to happen. The Gov-
ernment had since 1956 to unite people and 
create a common identity but they introduced
Sharia law and imposed it strongly in 1983. So a 
first class citizen at the political top level became 
a Muslim Arab, and the lighter skinned you are
and the the more you feel like you’re an Arab, the 
more you’re a first class citizen… if you’re a man. 
The political system is complex and dynamic and
yet at the same time it’s simple. But people don’t 
tend to see what’s the root cause. They made the 
country an Islamic state. A first class citizen
would be an Arab, second class would be their 
wives, third class would be an African who had 
converted to Islam, fourth class their wives. 
So fifth class would be a non-Muslim or 
a Christian and sixth class their wife!
Even at the top level a woman is 
not given as much priority as a 
man. Southern Sudan did not 
want Sharia law. They said, ‘If 
you want us to be united, make 
everybody equal citizens; 
remove religion out of the state
and let people worship the God 
they want’. 98% of people in
Southern Sudan lost someone in 
  

the war so when people voted it was 99.6%
for separation. A lot of people voted because 
they said, ‘This is like my final bullet for my sister 
or brother who died’.

The anti- Government protest (30 Jan and 20 
Feb): seems to show that the people are 
unhappy with the current government - what 
are the protesters fighting for? 

The South was willing to be in the same 
state, but you’re told, ‘No, you’re a 

sub-human species, you’re an 
‘abd’, a ‘kaffir’ so you’re 

supposed to  be a slave. 
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That’s what Sharia law does; a non-Muslim 
person is not a first class citizen.  
So they have people in the system with an ideol-
ogy that if a black person dies who’s not a 
Muslim… no problem. A lot of people in the gov-
ernment have this idea that a black person is 
physically strong but mentally weak.

Violence against women: one of the protest-
ers, Safia Ishaq 'Khalsa, an artist for Women's 
rights was tracked down after the 30 January 
protests and gang raped two weeks later by 
the National Security Force members, who 
accused her of being a communist. Is violence 
against women rampant under the current 
regime? What are your thoughts about this 
issue?

I think it’s really bad because according to our 
culture, way back, women were like goddesses. 
Men used to have a lot of respect for women. The 
issue of women needs to be addressed seriously 
in my country. The government uses rape to 
scare women. Safia was a young brave girl who 
started to stand out. There was a thirteen year 
old who was beaten to death by her brother 
because she was married off but the dowry was 
not paid. And there are other examples. It’s sad 
to see what’s going on. It still comes back to eco-
nomics; people still take women as their prop-
erty. And also, because of the frustration over the 
years. The men have failed to bring a better 
system so they take their frustration out on their 

women. My sister was raped several times and 
we know some of the culprits, people at govern-
ment level. But the worst thing is what happened 
to Safia. Your own government police raping your 
own citizens – that’s really horrible. Who do you 
trust?

GUA:  How did you come up with the idea of 
founding GUA and  what are its key aims?

What I believe is raising awareness, putting light 
into a dark corner where evil will no longer per-
form. Even the fact that you’re aware of what is 
happening is helping because you’re going to 
speak and someone who cares would know. 
Engaging young people’s social media; sending 
it on your Facebook page. If you have ten people 
saying the same thing, that’s awareness. The 
press is able to catch on to it. One of the coolest 
things media has these days is to make a govern-
ment ashamed in the international community. If 
George Clooney, or the Ellis Group, or the media 
hadn’t stepped in to put light into the dark places 
in Sudan, the referendum wouldn’t have taken 
place.   

Finally, Emmanuel tell us about the 'We Want 
Peace' campaign and the video.

A friend of mine called Clinton Outten is a pro-
ducer from the Bahamas; he writes a lot of songs 
with me. He said you have to focus on peace in 
your country and we came up with the concept of 
‘We Want Peace’. We recorded the song and sent 
it to Peter Gabriel who liked it. He contacted 
George Clooney, my management contacted 
Alicia Keys, and we tried to contact as many 
people as we could. Those who responded came 
for the video. We did a lot of interviews on TV and 
radio and raised a lot of awareness to try and 
stop a possible genocide so it’s done its part.
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I ' M  C A L L I N G  O N ,  I ' M  C A L L I N G  O N  
T H E  W H O L E  W I D E  W O R L D
O N  T H E  H O M E  I  G O
C O M E  O N  P E O P L E ,  
W O U L D  Y O U  H E L P  M E ?
L E T ' S  S C R E A M  A N D  S H O U T ,  
L E T ' S  S C R E A M  A N D  S H O U T  
C A U S E  W E  W A N T  P E A C E
A N D  W E  W O N ' T  B E ,  
W H O  S A I D  A T  L E A S T

Photo by Stephane Grandvaux
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Several reasons, both personal and profes-
sional, have taken me to Lalibela on a few 

occasions, and I have always been struck by the 
gap between what the town represents to the 
world over, and the reality of its citizens on the 
ground.
 

Lalibela, is a small town in the North of Ethiopia 
with an approximate population of 15,000. It is well 
known for its impressive rock-hewn churches, with 
a UNESCO World Heritage title, as well as for its 
religious significance, making it the centre of 
pilgrimage for much of the country.   
Despite its importance, and the money it generates 
through tourism, the basic services such as water, 
sanitation, electricity as well as roads remain 
underdeveloped. The only development one 
notices is in the form of a few islands connected by 
arteries - the islands being the hotels; and the 
arteries, the only paved roads linking them to the 
tourist sites. These roads are made of hand 
chipped stone and the sound of this chipping 
accompanies you while you walk on your tourist 
trail. This sweat and hard labour is confined to the 
beautification of the town at strategic points: those 
experienced by the tourist.
As for the rest, the in-between, it is made up of 
mud huts devoid of basic services and, one might 
say, forgotten by the government in its duty to 
provide for its citizens.
 

However, the failure of the Bugna Woreda (local 
administrative government of Lalibela) does not lie 
so much in a failure to provide water, sanitation, 
drainage, houses … but a failure to provide the 
framework through which community-based 
organisations (CBO), non-governmental organiza-
tions (NGO), private enterprises and other organi-
sations, as well as public agencies can form 
networks and alliances and co-produce these 
services. 

There are many different organisations, including 
international NGOs, that work in Lalibela;        how-
ever, their efforts are disjointed leaving small 
insular projects with not much repercussion on the 
environmental problems facing the town. For 
example, a few toilets were built by different 
foreign groups, but they remain unused for various 
reasons, including the impracticality of their design 
(composting toilets where the compost, once 
produced, is difficult to extract), and the failure to 
understand the cultural context. However, the 
most important reason is the lack of coordination 
between the different interventions and how they 
fit within a broader development plan. 

One of the important actors in Lalibela, which 
could particularly make a difference, is the Ortho-
dox Church. Yet the funds it generates are not rein-
vested into the community. Another opportunity 
rests with the neighbourhood savings groups 
because they are already organized and have 
fostered trust and reciprocity within them. 
Amongst these groups are, for example, Edirs and 
Ikubs, which have a prominent position in Ethio-
pian society. Ikubs are credit groups that raise a 
monthly sum which rotates amongst its members. 
Edirs are traditional burial groups, dedicated to 
providing practical help to families during the 
funeral and mourning period. Their funds are com-
prised of monthly contributions made by different 
families. Networking these  CBOs together, as well 
as building alliances and coalitions with other 
agents such as the church, NGOs, as well as the   

THE CONSTRAINTS AND OPPORTUNITIES 
FOR GOOD GOVERNANCE IN LALIBELA, 
By Rita Lambert

local administration, would give them the potential 
to work together to improve their city and have a 
voice in urban governance.

Besides the failure to foster strong relationships 
between the different actors externally, the adminis-
trative body of Lalibela suffers from its own internal 
issues. The Mayor of Lalibela is from  the town itself 
and is elected for 5 years. All the other representa-
tives, such as the Head of Youth and Sports, or the  
Head  of  Women  Affairs, are  from elsewhere, 
stationed locally by the Central Government. This 
leads to internal power struggles, as explained to 
us by one official.  Since the council is composed of 
members from different parts of Ethiopia, it does 
not possess the voice or power to make necessary 
changes in the town. 

Through my work, I have been exposed to various 
conflicting priorities for the town, as formulated by 
officials and residents, which point to a fragmented 
vision. In our discussions, the Mayor’s vision is that 
of a competitive city, where the building of large 
infrastructures, such as a football stadium of inter-
national standard, will attract people and foreign 
investment. “What about running water, sanitation, 
healthcare, education?”    I ask. “That will come 
with it!” he replies.

“the New Jerusalem”

 
There is a need to define a common goal with 
which the people of Lalibela can identify and 
collectively work towards. 
Lalibela provides a unique opportunity: it has 
various actors with the power and resources to 
contribute and which could be mobilized. Moreo-
ver, it is already on the national and global map, 
having therefore the ability to easily capture the 
attention of the audience and set an example, 
which can be copied by other towns.   Lalibela 
could not only be known for its glorified past but 
also for its present: its progressive governance 
which not only builds strong collaborations, but 
puts the interests of its citizens first, allowing 
them to participate in policies and actions that 
have positive impacts on their lives. 

>
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RAISING THE GREATER HORN
With few exceptions, the nations of the Horn of 
Africa have relatively inauthentic human and 

material governance institutions or established prac-
tices that can articulate, aggregate, and execute 
good public management. Thus, they have failed to 
develop e�cient and e�ective rules and institutions 
that can win popular legitimacy. Civic leadership 
remains, at best, weak or deliberately rendered help-
less in these states. African history is also marred by 
slavery, colonialism, militarism, fake elections, �awed 
regional political establishments and state fragility, 
failure, and collapse, which have ultimately led to the 
diasporisation of whole communities.

At the heart of this controversy is the role of public 
management - one that can establish an overarching 
architecture within which economic and civil liber-
ties can be guaranteed to all, with the verve, vitality, 
and vigour that communities envision. Leaders in 
the Horn of Africa region instead seem suspended 
between opposing trajectories of a revolutionary 
discourse, from which they are disinclined to extri-
cate themselves, and the practical di�culties of gov-
erning divided communities which e�ectively curtail 
basic civil and political rights. 

Nevertheless, the Horn’s predicament is not so much 
one of imperfect temperament or ethical catastro-
phe as it is one of the misconceptions about the 
social and historical context of its communities, 
making judgements based on bogus material corre-
spondence, and evaluated by separating meaning 
from social context, behaviour from cultural milieu, 
and action from social structures – and all based on 
the aura of the Western state correlations that they 
contend ought to exist in The Horn. Hence, the philo-
sophical entrenchment of Raising the Horn under-
pins the challenges to peoples’ enlightenment, 
which, within current projects of political reform, it is 
either conventionalised or sterilised on the terrain of 
theory, and often vacuously formalised on the 
ground of practice. It enters the Horn in relatively 
abstract, syncretic, and plain form, yet is expected to

lend itself to immediate and vital socio-political 
experience. 

Riding on UNESCO’s International Year for People of 
African Descent, JIGG’s community-centred 
approach needs to speak to trajectories of enlighten-
ment that will entrench in them democratic citizen-
ship, culture renewal, education for critical thinking, 
social justice trained on equality and empowerment, 
and building good governance rules and institutions 
towards an era of new public management. Raising 
the Horn is premised on advancing the comparative 
strength of institutions and people’s organisations 
that determine the rules of the political game. It 
requires a plural set of rules, which ensure critical 
thinking, and promote and protect rules of peaceful 
political participation and competition. The overall 
strategy must ring true to the Horn’s communities to 
entertain acceptance of its vibrant diaspora.

Ultimately, the endeavour will equally be won only if 
essential capabilities for human security and devel-
opment can be achieved. The ambit of human secu-
rity encompasses the indispensable arenas of choice 
that range from political, economic, and social 
opportunities for being inspired and constructive, to 
enjoying self-esteem and rootedness in a commu-
nity. 

Throughout history, indigenous peoples of the Horn 
have worked to challenge the ignorance that bred 
social injustice, which was perpetrated by oppressive 
regimes, and faith aristocracies, fracturing the foun-
dations of social accord and the very idealism of 
human dignity. The ethic that had brought about 
this change has been manifested by self-
empowerment that has inspired widespread grass-
roots renewal. The masterpieces of inspired social-
change that were manifested in the early civilization 
of the Horn deserve considerable attention in any 
discourse of Raising the Horn and in the constitution 
of robust communities of faith, peace, and prosper-
ity. 

By  B.T Constantinos

>
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EXPOSING THE ‘REAL’ ISSUES
As part of the programme I set participants the 
task of creating mini-projects to explore health 
issues in the locality. The purpose was to stimu-
late new thinking and challenge participants to 
experiment with new ideas that had the potential 
to effect change in the curriculum.  I had not 
anticipated the powerful outcomes that this gen-
erated. They formed three groups, each design-
ing a task for one of the other groups. They 
created three research projects. And this is where 
the ‘power of process’ is revealed: one project 
focussed on meningitis, but the other two both 
focussed on Female Genital Mutilation (FGM) as 
their topic – an issue that had not appeared in the 
list of health priorities generated on Day 1, and 
yet was a crucial issue. This was where the 
women medical students asserted their influ-
ence.
They had one day to plan the project with another 
group having a day to implement it. The commit-
ment to the projects was impressive; participants 
returned to report on their work full of excite-
ment. 

CHALLENGING THE MONSTER
The group focussing on menigitus called their 
project, ‘Challenging the Monster’ and spent 
time finding out what local people understood 
about the disease, its prevention and cure. The 
process of the project led the participants to 
judge that the project had enhanced the confi-
dence and leadership skills of the students while 
aiding the provision of health services and pro-
viding health education. They recommended that 
a vaccination programme be established and 
that in the future students should work on a spe-
cific health issue to forge a closer partnership 
between the medical school and the primary care 
system.

FGM – EDUCATION IN ACTION
One project worked with a local school with sup-
port from the headteacher and staff. This led to 
the recommendation that the Medical School 
establish a scheme for all students to spend a 

day a year in local schools as part of an educa-
tion programme to raise awareness of FGM and 
support the eradication of the practice for future 
generations. The other project, also focussing on 
FGM, met families of non-academic staff at the 
University - the first time their health needs and 
views had been considered by the Medical 
School. 

BROADENING COLLABORATION
These projects also generated the suggestion 
that there should be a consultation programme 
with local people to discover what they consid-
ered to be the most important health issues. The 
aim was to encourage the medical school to 
work collaboratively with local communities to 
identify appropriate solutions and implement 
them.

Over ten years have passed since this event, but 
its remains for me a powerful example of creative 
governance where an institution embraced a par-
ticipatory approach to review its activities in 
order to effect change within their institution and 
seek to engage in a more collaborative relation-
ship with local communities.

EFFECTIVE GOVERNANCE 
Governance is about ‘process’, it empha-

sises the ‘activity’ of decision-making and lead-
ership as a collective, dynamic endeavour which 
should be inclusive and participatory. Through 
such a process we believe the outcome is effec-
tive.

It was my privilege to witness a creative example 
of ‘governance’ in action in my role as a facilitator 
of a four-day workshop with members of a medi-
cal school over ten years ago. Looking back and 
reflecting on that experience I remain impressed 
with the openness of the university to welcome 
staff from the medical faculty and other depart-
ments, medical students and representatives of 
other universities in Sudan to actively participate 
in a review of their medical curriculum. I am not 
aware of a similar open and inclusive exercise in 
the UK!

PURPOSE
The intention of the workshop was to create an 
environment where participants could share their 
experiences of the current medical curriculum 
and generate ideas. The hope was that creative 
and practical proposals would be generated to 
enhance the community-oriented curriculum with 
the inclusion of new community-based activities. 
Consequently, the programme was designed to 
optimise opportunities for reflection and small 
group discussion.

PRIORITIES
Community-oriented medical education (COME) 
is education that focuses on both population 
groups and individuals, taking into account the 
health needs of the community concerned. So, 
the workshop included participants’ assessment 
of health priorities in Sudan. Various issues were 
raised including environmental health, communi-
cable diseases (e.g. malaria and diarrhoea), nutri-
tion, immunisation and access to health 
resources. This ‘set the scene’ - providing a con-
text for the consideration of how a curriculum 
should be designed to prepare young doctors to 
serve the health needs of their community.

PARTICIPATION
It was a fluid event, with forty people attending 
overall, but an average of fifteen people present 
each day. I think most participants had expected 
a didactic approach, but I explained that as a 
white man, who was not a doctor and from a 
foreign land, my role was to act with humility.  I 
was there to facilitate a process that enabled par-
ticipants to draw upon their personal and collec-
tive expertise and experiences to review their 
curriculum and, through interactive activities, 
create new strategies.

 

C R E A T I V E  ‘ G O V E R N A N C E ’
BY GEOFF WYKURZ

>

 IN MEDICAL EDUCATION IN SUDAN
A Community-Oriented Approach
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  DEFENDING PUBLIC EDUCATION   

              
BY NATALIE ANAYA & ZEVIO SCHNITZER

>

I N  T H E  W O R L D ’ S  
O L D E S T  C O L O N Y

In the spring of 2010 students shut down operations on ten of the eleven cam-
puses of the University of Puerto Rico. One of the longest strikes in UPR history, 

it followed the Administration’s refusal to discuss the university’s fiscal crisis with the 
students. Living in makeshift camps, strikers occupied the main campus around the 
clock for two months. A barter economy emerged as students exchanged goods and 
shared skills; they planted community gardens, set up a student-run pirate radio sta-
tion, taught yoga workshops, and learned firsthand about direct democracy as they 
organized the increasingly long strike. Never before had this generation demon-
strated such organization, solidarity, and resolve.

Image source: http://libcom.org/library/future-now

The struggle was triggered by a governmental 
decision to significantly cut the University’s 
budget. This move prompted the University’s 
Central Administration to declare a “fiscal crisis” 
and initiate a series of austerity measures that 
would have prevented a large number of 
students from enrolling. After negotiations ended 
the initial strike, the university administration 
implemented a yearly $800 per student fee. The 
fee is the focus of the present struggle, yet 
further issues at hand include maintaining cam-
puses free of police, protecting “unprofitable” 
course programs from elimination, and keeping 
partisan politics out of academic life. An example 
of the latter issue: in the same week that a 
second strike was approved by students in 
response to the $800 fee, Governor Fortuño 
announced that the University Board of Trustees 
needed “new input” and appointed four new 
members. Up until then, almost half of board 
members supported the students; this change 
made the pro-student members a minority.

Opponents of the strike argue that public-funded 
universities in the United States are much more 
expensive than the University of Puerto Rico, and 
that Puerto Ricans are eligible for federal grants 
to help cover its cost. However, the median 
household income on the island is lower than 
Mississippi’s, the poorest state in the U.S., and 
recent island-wide austerity measures left an 
estimated 20,000 public employees without a 
job. Furthermore, the university administration 
has refused to consider counterproposals 
drafted by students, professors and local econo-
mists, such  as:  that debts  to the University (for 

services rendered to various sectors) be repaid, 
that a portion of taxes on alcohol and luxury 
items be used for the university, and that foreign 
mega-stores pay a higher tax.

This struggle occurs in a very particular setting. 
Puerto Rico was a Spanish colony for 400 years; 
has been a U.S. territory since 1898 and officially 
a “Free Associated State” or “Commonwealth” of 
the United States since 1952. All federal laws of 
the United States apply in Puerto Rico and 
Puerto Ricans are U.S. citizens, but they cannot 
participate in federal elections unless they reside 
on the mainland United States. Puerto Ricans 
elect a local government but it has no voting rep-
resentation in U.S. the legislature; it also has no 
power over foreign trade, immigration, maritime 
laws or currency. As long as there was a military 
draft in the United States, Puerto Ricans were 
drafted (now many serve voluntarily).

According to the U.S. President's Task Force 
Report on the Political Status of Puerto Rico 
(drafted under President George W. Bush) the 
U.S. may dispose of Puerto Rico by transferring it 
to another sovereign country. Puerto Ricans pay 
no federal taxes yet they are eligible to receive 
numerous forms of government aid, including 
federal grants for education. 

Throughout the conflict, the administration has 
remained intransigent. It called for the police to 
occupy campus, breaking a non-confrontation 
policy that since 1982 had kept police from 
entering the university, implemented after police 
shot and killed a student during a major 
upheaval. Now the campus was occupied by 
hundreds of officers -including riot police. The 
effect proved contrary to the administration’s 
stated motives: instead of “maintaining a sense 
of normalcy,” classes were effectively paralyzed, 
as students, professors and employees 
denounced the intimidating environment as con-
trary to the needs of an intellectual community. 
Since the police were called to occupy the 
campus, students have been victims of beatings, 
harassment, sexual assault, constant arrests and 
even torture techniques such as applying pres-
sure to the throats of uncooperative peaceful 
protesters. This has been widely documented in 
both mainstream and independent media, has 
triggered an investigation from the American Civil 
investigation from the U.S. Department of Justice 
into Liberties Union (ACLU), and is part of a wide 
civil rights violations on the island. The governor 
recently called for the partial removal of the 
police force, but  has  reserved  the right to send 

them in again.

During a recent march through the campus, a 
group of student protesters found out about the 
Rector’s presence at a meeting on-campus, and 
moved to her location. A vocal supporter of 
police occupation during the conflict, she has 
refused to dialogue with the students and has 
twice declared one-month long “moratoriums,” 
basically forbidding freedom of speech and of 
assembly on campus. Their protest escalated 
into a riot in which university staff and security 
guards were assaulted. None were seriously 
injured, but the images made available show a 
level of uncontrolled anger on the part of the 
students that shocked and offended even sup-
porters of their movement. Nonetheless, the 
ensuing persecution of students allegedly partici-
pating in aggression, and the demonization of the 
entire movement based on one event, are 
evidence of the disproportionate weight placed 
on actions by students in comparison to those of 
the police, the university administration or the 
government. Authorities have rushed to press 
charges against many of the students present 
that day, while no charges have been pressed 
against any member of the police for their acts of 
brutality. The mainstream media has focused on 
the images of the riot instead of discussing its 
context; this can have a devastating influence on 
public opinion. Puerto Rico’s student movement 
is thus in a defining moment; one that demands 
wisdom, courage, and self-control if they are to 
achieve their goal of a university that is accessi-
ble to all. 
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In the present day context the awareness of 
the concept of culture is increasingly 

important, not only because of the expansion of 
economic activities which produce emerging 
international enterprises and organizations, thus 
contributing to additional options of perceiving 
and defining culture. A plurality of ethical, social, 
and political orientations is expressed in multiple 
layers of knowledge and various assumptions 
(Said, 2001; Kaschuba, 1995). Thus, it is easy to 
get lost in a labyrinth of concepts about culture 
when promoted as “the right way(s)” of doing, 
being and believing. So leaders have to find a 
way to comprehend what culture is, what and 
how culture is made of, how culture could be 
instrumentalized for certain purpose or in other 
words, how to apply culture in their mission as 
leaders for a meaningful and sustainable “excel-
lent way of life”. As discussed in the introduction, 
dealing with culture has thus become a signifi-
cant consideration for leadership for the follow-
ing four reasons:

Rapid change and disorientation: 
We live in an age of rapid socio-cultural changes, 
both locally and globally, which is drawing differ-
ent nations and cultural systems into intensive 
interaction and communication. Inspite of its 
global aspect change does not appear in a 
uniform process. It affects people in different 
settings in different ways (Schaeffer, 1997). 
Divergent experiences of consequences lead to
various viewpoints that intensify divergent per-
spectives and lead easily to disorientation in 
solving problems.  Leaders have to know what to 
focus on, when it comes to providing common 
orientation. 
 

Interdependence and various effects: 
The reality of globalization is the reality of interde-
pendencies. The incidence of the one localized 
event has various consequences, thus it is per-
ceivedin various ways by people with various 
backgrounds in various settings. Thus the para-
dox is that the more social division we have, the 
more interdependent the effects we will become 
… and so it goes on. The other paradox is that 
the global uniform economics competition draws 
societies and people apart. The process of com-
petition and individualization push social division 
and fragmentation, not only behavioral, but also 
cognitive and affective levels (Heitmeyer, 2004; 
Thureau-Dangin, 1998; Schaeffer, 1997).
Only when an incidence of one place, such as the 
bankruptcy and fiscal collapse in the United 
States in the recent years, causes financial crisis 
worldwide, people become aware of how much 
interdependent they are, and some of them might 
take the pains to learn of the interrelationship 
between economic, political and socio-cultural 
forces. 

Leaders have to consider the possible effects on 
the daily lives of their followers/subordinates by 
understanding the concepts of interdependency 
and the paradoxes of globalization to prevent 
social and cognitive fragmentation as a result of 
the promotion and celebration of successful lone 
fighters in the landscape of economic competi-
tion. In other words, leaders enhance the need 
for cohesion and the ability of cooperation to 
anticipate the consequences of interdepend-
ency.
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Trans-Cultural Leadership for Transformation 
  and more Social Responsibility in the Challenges of the 21st Century

Although David Cameron’s enthusiasm 
about the Big Society has been greeted 

with, at best, scepticism and in many cases deri-
sion, in these times of vicious public expenditure 
cuts, it does offer the potential for a fresh per-
spective on how ‘communities’, whether geo-
graphic, of faith or other interest, are led and gov-
erned. It is, as Chanan and Miller suggested in 
2010, “a positive idea at risk from caricature.”

Jesse Norman, in his 2010 book, The Big Society: 
the anatomy of a new politics, suggests that what 
needs to be revived is the web of connections 
that lie somewhere between the state and the 
individual, and on which, he suggests, people 
place a much higher value than a bigger loyalty to 
Government or even nation. These are the 
networks that develop in the workplace, on the 
sportsfield, in the pub, in places of worship, 
within families and between neighbours. 

If these groupings are to be the seeds from which 
grow active communities that will take practical 
steps to create a healthier, happier and more 
cohesive society, there needs to be some 
element of leadership, organisation or govern-
ance. However, not in a top down way, or in the 
way that became the model in many UK area 
regeneration projects in the late 1990s and 
2000s, where local community ‘empowerment’ 
often meant representatives (who may or may not 
have been genuinely representative) being sub-
sumed into partnership boards, steering groups 
and forums. Instead, there needs to be people 
who can inspire, organise and facilitate demo-
cratic decision-making, involve marginalised 
community members, and forge constructive 
links with other public and private sector agen-
cies. 

Some of these things are already happening 
through Citizens UK and, maybe, David 
Miliband’s proposed Movement for Change. 
These are campaigning, grassroots organisa-
tions, borrowing Saul Alinsky’s ethos of direct 
action to confront social injustice. So, to many 
Community Development practitioners, as well as 
Madeleine Bunting writing on the Guardian 
website(1), it comes as no surprise that the 
Government’s partner for delivering training to 
500 senior ‘Community Organisers’ will not be 
Citizens UK, who have 20 or so years experience 
of introducing people to the art of persuading 
those in power and changing things, but a newly 
created organisation called Locality. 

At JIGG, our focus is on promoting social justice 
and good governance within a wider international 
policy framework. We engage marginalised com-
munities in decision making processes by using 
genuinely participatory approaches to our 
research and development of models of commu-
nity leadership. By situating our praxis in a global 
context, we believe we are in a good position to 
inform policy debates wherever they take place.

We can all learn from each other.

(1) This article can be found at: 
http://www.guardian.co.uk/commentisfree/2011/
feb/14/citizensuk-big-society-coalition?INTCMP
=SRCH

C O M M U N I T Y  L E A D E R S H I P  
& GOOD GOVERNANCE IN A  B I G  B Y  J O H N  M O R R I S

>

S O C I E T Y
BY DERUNGS, ISABELLE MY HANH 

>
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Different ways of life: 
We live in an increasing multicultural society. 
People from different backgrounds have a grow-
ing choice of “life’s tastes and preferences” 
(Bourdieu, 1987). However, the world of abun-
dance of lifestyles is restricted to a few people 
having the chance and the choice as well as 
open accesses to the pluralism of values without 
life-threatening consequences. By contrast, the 
majority lives with the narrow conditions of 
choice of preferences due to economic, social, 
cultural and political limits. 

Thus, there is a growing difference of access to 
multiple options; and the gap between the privi-
leged and the less privileged ones is increasing. 
This fact makes the living and working together 
more difficult in the paradoxes between the 
abundance and restraint provided by the options 
of diversity of what “excellent ways of life” could 
be.

Leaders are encouraged to use the paradoxes 
caused by the diversity of choices and accesses 
and to create beyond differences a sense of 
collective attachment and commitment to 
common life quality. They pave the way to diver-
sity as resources for finding “innovative” solu-
tions and still keep focus on the common direc-
tion. They set up relationship-based communica-
tion to support a collective responsibility and to 
create emotions about a “shared home base” the 
community and environment. Emotions about  
shared responsibility are important in order to 
sustain the organization and to ensure the 
environment’s viability and survival as common 
goal and vision.

Competition and power: 
Globalization is not just about the process of 
international economic pace and scale. It 
involves social and cultural dimensions which 
define the value system of ethics and efficiency in 
reference to international market forces. In a 
world of multifaceted paradoxes embedded in 
the rapid dynamics of the “global value chain” 
and of increasing diversity of value systems, 
questions turn up such as: “Should each country 
promote its own national value chain, and is there 
any limit of diversity?”, or “What varieties of capi-
talism are performing well in an open interna-
tional economy where inequality and competitive 
behaviors represent the norm?,” “Which nation 
achieves the most accomplishment in the realiza-
tion of economies of scale and scope?“, “Which 
companies produce outside their own countries 
the right set of global solutions based on which 
value system?”, and so on (Mander & Cana-
nough, 2003; Hoogvelt, 2001; Thureau-Dangin, 
1998). By being aware of the power issue and of 
theaspects of competition of cultural values lead-
ers develop a sensitivity which helps them to 
balance symmetric and asymmetric power rela-
tionships without losing sight of the double 
responsibilities between economics and ethics, 
between value chain and value system.

Extract from the book: 
Derungs, Isabelle My Hanh (2011). Trans-Cultural 
Leadership for Transformation. Hampshire, Palgrave 
Macmillan. (see: www.palgrave.com or
http://www.palgrave.com/products/title.aspx?PID=4
78606)

THE GREAT ETHIOPIAN RUN (GER)
Do Something Beautiful for charity and participate in the Great Ethiopian Run to raise funds for our scholarship programme 
for young women from the Horn of Africa. The Sylvia Pankhurst Scholarship is a partnership between the Jethro Institute for 
Good Governance (JIGG), the Pankhurst Family and the University of Westminster.
 
We would like to create more opportunities for women from the Horn of Africa to acccess higher education through our 
Scholarship Programme.The Great Ethiopian Run (GER) provides a challenging experience for those wishing to contribute 
towards a worthy cause. The GER is a competition that promotes Ethiopia, supports good causes and builds up communi-
ties. Beauty 4 Ashes Development Foundation supports orphanages and local community regeneration projects in Shoa 
Robits Ethiopia. This year the 10km race will be taking place on Sunday 27 November 2011.
 
WHEN IS IT
25 November to 3 December 2011
The date for the 2011 GER International is Sunday 27 November 2011. 
Online registration for the GER International  10km  will start June 1, 2011. 
Registration fee is £30, and includes the official race t-shirt, finishers 
medal, race brochure and pre race pasta party.
 
FUNDRAISING TARGET
£1500 for one person or £1150 if you sign up as part of a group 5-10  
people)
 
REGISTRATION FEE 
£300 per person
 
THE CHALLENGE: DO SOMETHING BEAUTIFUL!
The 10 km race takes place at a high altitude in  a humid and hot  climate. The GER is the largest race in Africa, and is 
becoming increasinbgly popular, with large numbers participating each year. Professional runners who have completed the 
challenge include Tiahun Regassa and Wude Ayalew.
 
The GER is one of the many Great Exploits  included in our profile of actvities at Beauty 4 Ashes Development Foundation! 
This is an excellnt opportunity for you to test yourself physically, as well as doing something beautiful for charity. During 
your visit you will also have the chance to visit the Awra Amba Project in Northern Ethiopa, and participate in cultural treks 
facilitated by the Beauty 4 Ashes Development Foundation [Charity Registration No: 1138975]
 
SIGN UP NOW -   GREAT ETHIOPIAN RUN 2011
Come and Journey with us to the ancient land of Ethiopia also known as 'Cush' in the Bible. We charge you to come and 
experience the wonders of Ethiopia first-hand and the pioneering work of Beauty 4 Ashes Development  Foundation, during 
a 5-day breath-taking tour of Ethiopia, which includes the chance to take part in the biggest race  - the Great Ethiopian Run.
 
The race ambassador and co-founder is the world famous, Haile Gebriel Selassie, who has been instrumental in ma, fking 
the Great Ethiopian Run one of the best known running competitions in the continent.
 
To register for flights accomodation and tours, please contact Dr Claudette Carr, at c.carr@jethroinsitute.org.uk
The above information  and online registration will also be available on the Beauty 4 Ashes Website, 
www.beauty4ashesdf.org from the 22 June, 2011 contact Paola Weiss, at  pweissbeauty4ashesdf.org . We will also 
include updates about the race on the Jethro Insitute for Good Governance Website at www.jethroinstitute.org.uk

EVENT:  DO SOMETHING BEAUTIFUL  >

Paola Weiss 

image source: low2highafrica.blogspot.com
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PROFILE: Jok Madut will be be our Keynote speaker at the Diaspora's for Development Network (DFDN) Con-
ference in London October (date TBC)

Jok was born and raised in Sudan and studied in Egypt and the United States. He is trained in the 
anthropology of health and holds a Ph.D. from the University of California, Los Angeles (UCLA). Jok 
is currently a Senior Research Fellow at the United States Instiute of Peace, and has held positions 
at the   Rift Valley Institute and as an Associate Professor in the Department of History at Loyola 
Marymount University in California.He has also worked in aid and development, first as a humanitar-
ian aid worker and later as a consultant for a number of aid agencies.

His experiences have been marked by political instability, dictatorial governments, economic prob-
lems, conflict, and exile. After conducting research in Sudan and refugee camps in the neighboring 
countries, he wrote a book titled Militarization, Gender and Reproductive Health in South Sudan, to 

chronicle how violence is reproduced within communities and families during times of violent political conflict.

He is the author of three books and numerous articles covering reproductive health, humanitarian aid, ethnography of 
political violence, gender-based violence, war and slavery, and the politics of identity in Sudan. His latest book Sudan: 
Race, Religion and Violence, was published in 2007

FEATURE ON OUR PARTNER ORGANISATION 
‘WHICH DIASPORA FOR WHOSE DEVELOPMENT’      
a policy brief by OLIVER BAKEWELL, who is a Senior Research Officer 
and James Martin Fellow at the University of Oxford and is currently 
working on the Oxford Leverhulme Diaspora's Programme Exploring 
Migrants networks and experiences. 

Research focus
Oliver’s research interests include the changing patterns of migration 
within Africa; the relationship between migration and development; the 
interplay between structure and agency in migration theory; and forced 
migration, repatriation and humanitarian aid.

“INVEST IN A GIRL” 
join us for the Great Ethiopian 
Run Tour (November 25 to 3 
December 2011). Proceeds 
from the run will go towards 
the Sylvia Pankhurst Scholar-
ship to enable young girls form 
the Horn of Africa to have 
access to Higher Education. 
Do something BEAUTIFUL 
invest in a girl! Contact Paola 
Weiss at :  
pweiss@beauty4ashesdf.org

JIGG Associate Dr BT Costantinos 

with Haile Gebre Selassie

Photo by Alexander Vienne


